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Sathya Sai Primary School

Introduction

The Sathya Sai Primary School is a non-denominational primary school based on universal values that are
the core values of all faiths and cultures. These values are inherent in all beings, and are drawn out through
our values program which is based on Love, Peace, Truth, Right Conduct and Non-Violence. All our school
policies are based on these five values and comply with the requirements of the NSW Board of Studies and
DEEWR.

This report includes public disclosure of the educational and financial performance measures and policies of
the school as required from time to time.

Procedures

¢ The Principal is responsible for co-ordinating the final report preparation and distribution to the Board and
school stakeholders.

e The Teaching and Learning Convenor is responsible for Literacy and Numeracy data and reporting of
national and state-wide assessment procedures.

e The Well-being & Self-discipline convenor is responsible for all student welfare/discipline information

e The Bursar for financial reports, the financial questionnaire and for the collection of relevant data ensuring
it is provided to DEST in an appropriate form.

Staff

The staff members for this school are as follows:

Principal: Mr. Robert Molloy
Assistant Principal Mrs Leelah Broughton
Kindergarten Ms Mukthi Carlyon
Grades 1/ 2: Mrs. Cal Atkins
Grades 3 /4 Mr Mark Baker
Grades4/5 Ms Sophie Macken
Grades 6 Mr Chris Jenkins
CAPA and relief Mrs. Lee Landy
Teachers’ Aides: Ms Isabela Keski-Frantte, Ms Kylie Freeman, Ms Robyn Free
Music teacher: Ms Donna Lawther
Library: Ms Kylie Freeman
Bursar: Mrs Roz Molloy
Secretary/Receptionist: Ms Carolynn Poll
Book keeping: Ms Pauline Young
Vision:

A model school in Human Values Education

Mission:

To provide and model a safe school environment, based on human values, which honours the
uniqueness of all children, enabling them to realise their inner potential of character development
and academic success.
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To fulfil our mission, we aim to;

1. Work together with our wider school community to create an environment, culture and ethos
permeated by the active practice of the five inherent human values; Truth, Right Conduct, Peace,
Love, Nonviolence in daily life.

2. Select competent staff with good character and support them in being excellent team members and
exemplars of the human values;

3. Maintain a student population that reflects local and national culture.
(OR Maintain a student population that is representative of the local and national population)

4. Provide a curriculum that meets state registration requirements and integrates the philosophy of
Sathya Sai Educare using the teaching method of Integral Education; (See Addendum)

5. Maintain recognition by the Sri Sathya Sai World Foundation as a Sathya Sai School by ongoing
review and renewal in line with the Sathya Sai Schools Guidelines. (See Addendum)

6. Provide the environment, resources and opportunity for each child to achieve their best academic
potential.

7. Provide education which is experiential and transformational in character, in addition to imparting
knowledge and skills.

8. Encourage the unity of thought, word and deed;

9. Develop an active social conscience in students and an inclination to provide service to others;

Shared values: Love, Truth, Right action, Peace and Non-violence

These five universal human values underpin all school policies, teaching and learning practices and
curriculum priorities. Values include those contained in the National Values Framework of the Australian
Government values agenda 2005, such as care and compassion, doing your best, fair go, freedom, honesty
and trustworthiness, integrity, respect, responsibility, understanding, tolerance and inclusion.

¢ Reporti ng Area 1: A wMessage from key school bodies
a. Sathya Sai School NSW Inc. (Governing Body)

The unique and characteristic feature of Sathya Sai Education at the Sathya Sai Primary School are the five
Human Values of Truth, Right Conduct, Peace, Love and Non-violence. They appear simple and
straightforward, as indeed they are at the kindergarten and primary levels. However, they are the visible
aspects of a beautiful and rich philosophy of life, a philosophy that proclaims that the entire creation, of which
we are a part, is manifestation of Oneness. These Human Values are expressions of a fundamental
interconnection that every individual has at any given moment with everything and everyone within an all-
embracing Ultimate State of Oneness.

Sathya Sai Baba asks, “ What exactly is Education?” and then gives the answer, “It means opening wide the
doors of the mind. It means cleansing the inner tool of consciousness, the senses, ego and reason.” He also
says that Education is for cultivating both the mind and the heart. It is to raise children with a lively
conscience so that they can discern Truth from untruth, Eternal from transient, right from wrong, and so
guide their lives grounded in peace, love, joy and harmony. Indeed SSEHV is the means to create harmony
of head, heart and hand. It is to be noted that the Sathya Sai School in Australia is open to all
denominations, is free of cost to the parents and actively fosters spirituality as the common denominator of
all religions.

In common with all the Sathya Sai Schools around the world, the Australian Sai School combines the five
Human Values without any compromise of the mainstream syllabus set by the Board of Studies. This
“combined education” (also called ‘integral education’) prepares the child both for a rich inner life of joy and
harmony with an outer capacity of action. The child develops a strong sense of personal responsibility
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grounded in an authentic self that is autonomous and yet strongly connected with the family, community and
culture of origin. Such a child is better able to chart individual course through life with a well-developed inner
compass. The training of the mind and heart that will make the right choices starts right in the kindergarten
and the primary schools.

Dr. Pal Dhall
Chair of School Board
Sathya Sai School NSW Inc.

b. School Management Committee

On Behalf of the School management Committee | would like to thank the teaching and admin staff volunteer
parents and pupils for making 2009 a positive year.

2009 has been one of consolidation for the school before it enters into its next growth phase which we
anticipate will begin in 2010.

With the completion of the school building program and improved facilities we will see increased community
interest in the school.

I would also like to thank my fellow committee members for their contribution and guidance during the year, |
would also like to acknowledge and thank the Sai Organisation for their support of the school.

Gary Seaton
Chairperson
School Management Committee

C. Students report on their contribution to the school

The Student Representative Council

The Student Representative Council are elected by the students on a grade basis. A prominent member of
the local community invests the representatives with their badges of office at a special ceremony.

The SRC saw their role as leaders who work with all staff to create a culture of values while ensuring the well
being of the school. Helping to create a culture of values was seen to mean modelling good behaviour.
Students saw their role as being good listeners, being helpful to all, being responsible and showing initiative

and drive in suggesting new ways of improving the school. Students felt the school was “nice”, “fun” and
“friendly”.

The SRC has worked towards this goal by having weekly meetings with the well-being convenor to reflect on
the tone, behaviour and climate of the school. During these meeting SRC members felt confident to air their
views and suggest initiatives. The SRC continued to run the weekly assemblies at which each
representative took a particular segment.

In 2009 students continued with their Pancake Breakfast to honour their parents and carers during both
Mothers’ Day and Fathers’ day. They initiated a cleanliness award at Friday school assemblies by
encouraging students to take pride in their school by having random cleanliness checks on any day of the
week.

¢Reporting Area 2. contextual Information about the school
(As found on the My School Website: http://www.myschool.edu.au)

School statement

The Sathya Sai Primary School is a non-denominational, coeducational primary school catering for students
from Kindergarten to Year 6, situated in Murwillumbah, northern NSW. The school commenced with 9
students in 1997 but now has over 100 students on a permanent campus. The school welcomes students
from all backgrounds and faiths. The school's mission is ' to provide and to model a loving school
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environment in which students achieve their full inner potential of character development and academic
success'. The school uses the NSW BOS curriculum. The school gives prominence to character
development through a unigue Human Values Program (which is integrated into the curriculum) and by
providing a friendly and caring environment. The program is in line with the NSW Department of Education
document 'The Values We Teach', and is based on universal ethical values that are common to all cultures
and creeds. We offer a literacy and numeracy enhancement program, whole school sports programs,
swimming and athletics, creative performing and visual arts, successful music program and a modern
learning centre with computer laboratory. By December 2009 we will have completed new buildings including
7 classrooms, learning centre and music room. The school already has a hall. Visit the school website.

Index of Community Socio-Educational Advantage (ICSEA)

School ICSEA value: 991

Bottom quarter Middle quarters Top quarter
22% 55% 21% 3%

¢Reporting Area 3:

Student performance in national and state-wide tests and examinations
(As found in the My School Website: http://www.myschool.edu.au)

NAPLAN Results

The National Assessment Program - Literacy and Numeracy (NAPLAN) assesses all students in Australian
schools in Years 3, 5, 7 and 9. Visit the NAPLAN website.

The chart below displays average NAPLAN scores for each domain in 2009. The Sathya Sai Primary
School's scores are displayed in blue. Also displayed are average scores for statistically similar schools and
all Australian schools.

439 427 413 438 424

SIM ALL SIM ALL SIM ALL SIM ALL SIM ALL
403 | 411 408 | 414 398 | 405 406 | 420 387 394

527 467 479 498 497

SIM ALL SIM ALL SIM ALL SIM ALL SIM ALL
486 | 494 479 | 485 480 | 487 490 500 479 | 487

¢ Reporting Area 4: senior Secondary Outcomes

Not applicable to primary school


http://www.sathyasaischoolaust.org/
http://www.myschool.edu.au/GlossaryAdvanced.aspx#GA10
http://www.naplan.edu.au/
http://www.myschool.edu.au/GlossaryAdvanced.aspx#GA5

Sathya Sai Primary School - ‘The End of Education is Character’

¢ Reporting Area 5: Professional learning and teacher
standards

Professional Learning

Description of Professional Learning Activity Number of Staff
participating

Mathematics - LIEN and LIN will helped teachers to:

e build or extend their own knowledge of mathematics S)
* better understand how students learn mathematics so they can

make sound professional judgements and

* plan learning experiences that build on what students already

know and understand.

Peer Support - the teacher attended this workshop to

investigate a whole school approach to building and enhancing a 1
positive school culture of integrated Peer Support Program which

encourages students to take responsibility for their own wellbeing;

deal positively, proactively and resiliently with their life; experiences

and be actively involved in and supported by their community

2009 National Values Education Conference aimed

to: explore the implementation of the National Framework for Values

Education in Australian Schools; provide an update on the Values

Education Program; share good practice in values education in 1
Australian schools; explore linkages between values education,

student wellbeing, positive education and other relevant learning

areas; and assess the research that has taken place in values

education and its longer term impacts for schools communities.

Diploma in Education in Human Values - training of
teachers and educators in the methodology of Education in Human 7
Values.

Teaching Standards

Category Number of teachers

Number of teachers have education qualifications from a higher
education institution within Australia or recognised within the national
Office of Overseas skills Recognition (AEI-NOOSR) guideline, or 6

Number of teachers having a bachelor degree from a higher education
institution within Australia or one recognised within the AEI - NOOSR
guidelines but lack formal teacher education qualifications, or 0

Number of teachers not having qualifications described in (i) and (ii) but

having relevant successful teaching experience or appropriate

knowledge relevant to the teaching context. Such teachers must have 0
been employed to ‘teach’ in NSW before 1 October 2004 (either on a

permanent, causl or temporary basis) and worked as a ‘teacher’ during

the last five(b) years in a permanent, casual or temporary capacity.
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¢ Reporting Area 6. workforce composition, including
Indigenous

(As found in the My School Website: http://www.myschool.edu.au)

School sector Non-government
School type Primary
Year range K-6
Total enrolments 105
Girls 49

Boys 56
Full-time equivalent enrolments 105
Indigenous students 4%
Location Provincial
Student attendance rate * 93%
Teaching staff 7
Full-time equivalent teaching staff 5.8
Non-teaching staff 8
Full-time equivalent non-teaching staff 5.6

¢ Reporting Area 7: student attendance

Daily student attendance is 92.7 % which is marginally lower than the previous year.

oReporting Area 8: post-school destinations

Not applicable for primary schools

¢ Reporting Area 9: Enrolment Policies and characteristics of
student body

Enrolment area policies and profiles

In 2008 the school’s enrolment policy was reviewed and updated. The policy is included below. The policy is
provided to all enrolling parents in a school folder.

Procedures:

o All applications are processed within the school’s enrolment policy.

e Consider each applicants’ supporting statement/interview responses regarding their ability and
willingness to support the school’s ethos.

o Consider each applicant’s educational needs. To do this, the school will need to gather information
and consult with the parents/family and other relevant persons.

o |dentify any strategies which need to be put in place to accommodate the applicant before a decision
regarding the enrolment is made.


http://www.myschool.edu.au/Main.aspx?PageId=0&SDRSchoolId=NSWI00299_9995&DEEWRId=15994&CalendarYear=2009#StudentAttendanceDesc
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Student Population

The school has approximately 105 students in five classes. The school is currently in its 13" year. It is a non
religious school and welcomes students from all faiths and philosophies. The students come from a wide
range of backgrounds with a small number of students with special needs.

The Enrolment Process and the Enrolment Contract

Sathya Sai Primary School warmly welcomes you and thanks you for trusting us with the
sacred role of caring for your child’s education. We look forward to working together with you and to your
commitment to the school’'s Educare philosophy including attendance at an initial EHV (Education in Human
Values) Parenting Program conducted at the school. Our policy is for human excellence to be the main
mission of the school and we expect that parents and guardians will reinforce this requirement in support of
the school philosophy.

e History, philosophy and ethos of the school

Sathya Sai Primary School (SSPS) commenced operation on March 7" 1997 and its whole curriculum flows
from the Sathya Sai philosophy from which the EHV Model has been developed. The model combines the
best aspects and ideals of the public and private systems of education and elicits the full potential that is
already in each child.

The EHV model explicitly integrates values through all areas of the curriculum in a way that is acceptable to
all religions and cultures.

Our aim is to demonstrate how this can be done within the framework of a standard curriculum, so that such
an approach can be adopted by all systems, in a way that is compatible with both the public and private
systems.

The EHV vision is to educate children for all aspects of life, and to fully develop their character and potential,
both spiritually (in the broadest human sense of that word) and academically. We do not want education to
be a commodity; instead we want it to lead to a balanced, fulfilling and contented life, a life that contributes to
and is supported by our society.

¢ Academic courses
SSPS is a mainstream K-6 primary school providing a holistic values-based education in the NSW Board of
Studies 6 Key Learning Areas.

¢ Co-curricular activities

Our focus is on self-transformation from each individual’s own conscience through a philosophy based on
bringing out the pure potential that is resident in each child. An innovative music and creative and performing
arts program, intensive swimming school, traditional sports options, a reading enhancement program
facilitated by parents and community, whole-school values forums, on-going qualitative development of
teaching and learning, well-being and self-discipline processes are regular activities within the school
learning environment.

¢Enrolment procedures including details about enrolment fees

Upon parents and guardians decision to enrol, the Principal will interview the child and family or carers to
ascertain a cultural fit and answer any questions relating to your prospective school.

When an enrolment is accepted a deposit of $110 which will form part of the first terms resource fee
(covering books, pens, travel, sport) is required to be paid.

¢Our Vision is to be amodel school in human values education.
¢ Our Mission is to provide and model a safe school environment, based on human values,

which honours the uniqueness of all children, enabling them to realise their inner potential
of character development and academic success.

Kind regards,
Sathya Sai (NSW) Inc, Principal, Staff and School management Committee
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Letter of offer

We hereby welcome you and your child

to enrol at Sathya Sai Primary School on

in class with teacher

This offer is conditional upon your signing that you have both read and understood the following conditions of
entry and signed them indicating that you will concur at all times. Failure to sign this document will render the
enrolment invalid. Failure to act in accordance with these conditions of enrolment will also render the
enrolment invalid. This matter is subject to the discretion of the Principal or their delegated officer.

Conditions of entry
Sathya Sai Primary School will be named ‘the school’ in this document.

+ Signing this document confirms your commitment to the school’s Educare philosophy and requires
attendance at an initial EHV (Education in Human Values) Parenting Program conducted at the school
during your first possible school term with the school.

+ The school publishes programs and activities in many school documents and the weekly Newsletter and
we reserve the right to amend programs and activities from time to time to suit whole school needs.

# The process in dealing with absences from school will be for parents /guardians to contact the front
office by phone or written note informing the teacher and school about absence related to either sickness, or
leave that is approved by the Principal. Where no notice is given by parents/guardians, the reception staff
will make contact after two days absence (on the third day) to ensure students need no further assistance.
Extended absences require written notice at least 2 weeks prior to the absence.

Written reasons for student absence are expected on the day of return to accommodate legal requirements
stating that schools are accountable for attendance registers and information relating to student well-being.

+ Requirements of the school relating to behaviour of students:

The school has an established behaviour code flowing from the five human values that defines expected
behaviours enabling every child to have the right to learn. When a child impedes the right of another child to
learn, a set of consequences have been stated and parents are asked to read about these matters in the
Parent Handbook, the schools Strategic Action Plan and on the WATCH notice board working together with
staff to ensure self-transformation of inappropriate student behaviour. ‘Hands off’, ‘no put downs’, ‘no
bullying’ are expected codes of behaviour.

¢ Policy on discipline and expulsion of students:

If the Principal or any person deputising for the Principal, considers that a student is guilty of a serious
breach of the rules or has otherwise engaged in conduct which is prejudicial to the school or its students or
staff, the principal or deputy may exclude the student permanently or temporarily at their absolute discretion.
The school has a direct line of processes that describe behavioural breaches. This is well defined in parent
and teacher handbooks.

+ Removal of the student in case of a breakdown of relationship with parents :

If the school management committee or the Principal believes that a mutually beneficial relationship of trust
and co-operation between a parent and school has broken down to the extent that it adversely impacts on
that relationship, then the school, the school management committee or the principal may require the parent
to remove the child from the school.

¢ Uniforms:

Correct school uniform as described in the parent handbook should be worn at all times. On rare occasions
where this is not possible, as close a colour and style may be substituted for a day or two only. Our policy is
for student excellence to be the main mission of the school and we expect that parents and guardians will
reinforce this requirement in support of the school philosophy. No hat no play is our very distinct policy. Black
shoes and socks, dark green culottes for girls or pants for boys with either a white, gold or dark green school
shirt are uniform. Tidy hair and personal hygiene are required as part of the school’s policies on respect and
responsibility.
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+ Notice of withdrawal must be give two weeks prior to withdrawal of a student and good prior
communication about any matter pertaining to withdrawal needs to be expressed to the principal.

+ Information regarding fees and possible fee increases: no school fees are charged at this school.
Parents, guardians and members of the school community are welcome to donate funds as they see fit,
through the principal or bursar. There is no expectation of this however.

+ Payment for books and stationery:
A stated resource fee to cover books, stationery, some local travel to school excursions or service projects
such as nursing home visits by school singers.

¢ Permission for urgent hospital or medical treatment:

If a student needs urgent hospital or medical treatment of any nature and the school is unable to
contact the parent or guardian after making reasonable efforts you authorise the school to give
authority for such treatment. You indemnify the school, its employees and agents in respect of all
costs and expenses arising directly or indirectly out of such treatment.

+ Permission is given for photographs of your child to be reproduced in school documents/ websites and
go with teaching staff on short excursions within the Murwillumbah township.

+ Responsibility for care of personal belongings:
Students are responsible for their personal belongings and the school will not be liable for any loss of these
belongings.

¢ Requirement to take part in school activities
As part of the school’'s commitment to the NSW Board of Studies Key Learning Areas, students are expected
to participate in all reasonable activities as set by classroom teachers and the principal.

+ Overseas students provisions: parents and guardians must declare visa or residency status to the
Principal to enable the school to follow legal requirements of the Australian government. Failure to do so will
forfeit enrolment offer at any time.

¢ Future amendments to terms and conditions of enrolment
The principal or school management committee may alter these conditions of entry at any time by notifying
parents/guardians in writing. Alterations will apply from the date of the notice.

+ Responsibility of parents to advise school of change of address and contact number

Parents and guardians have a responsibility to immediately (within one week of any change) notify the
school of a change of address, contact number of themselves or the alternative contact person stated on the
enrolment form.

Please sign that you have read, understood and accepted these conditions of enrolment, agree that all
information given by you is correct and that you will abide by these conditions at all times.

Signed by all parents/guardians

(parent/guardian) p/g)

Date

ENROLMENT CONTRACTS - Resource FEES

Background

1. Enrolment contracts generally refer to three kinds of payments or fees. They include:

a. an application fee

b. a non-refundable acceptance fee (also called enrolment fee, registration fee, entrance fee,
confirmation fee or like name)

c. school fees

SSPS has no school tuition fees. A small resource fee is levied each term to cover money outlaid by the school to
cover the cost of books, pens, some minor excursions etc. Policy on money ensures that no expectation of donation will
be considered. Where it is considered that a purchase is necessary, a simple statement of the cost may be made with no
request for money ever stated or inferred.
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Resource fees are usually payable in advance.

One term's notice is required before withdrawing a student from school.

The application form

+ Personal information about both parents and the student

+ Details of special circumstances of the student that may need to be taken into account by the school
(such as medical conditions, special gifts or talents, special needs, psychological test results, English

as a second language)

+ Clear indication that the student will need to be offered a place before enrolment can be confirmed

+ Current school fee list should be attached and should indicate if a percentage of the fees will be used
for capital purposes

+ Information regarding any application and/or enrolment fees that may apply and any possible forfeiture

of these fees

+ Question as to whether the student will be an overseas student
+ Declaration by the parents that the information provided is true and correct
Note: Where applicable, the application form should be signed by both parents.

Please refer to the My School Website: http://www.myschool.edu.au for more
detailed information of the student body.

¢Reporting Area 10

Summary of Policies:

The Sathya Sai Primary School seeks to provide a safe and supportive environment in which students
are secure and minimizes any risk of harm. Our universal Human Values Philosophy underpins all our

policies.

To ensure that all aspects of the school’s mission for providing for the students’ welfare are implemented
the following policies and procedures were in place or developed in 2007:

Student Welfare

The Sathya Sai Primary School seeks to provide a safe and supportive environment which
minimises the risk of harm and ensures students feel secure. Our universal Human Values
Philosophy underpins our Welfare Policy and supports students through values that promote
healthy relationships in their physical, social, academic and spiritual development.

Wellbeing and Discipline Policy

Our student wellbeing and discipline policy is based on our philosophy grounded in the five
Human Values of Love, Peace, Truth, Right Conduct and Non Violence. Infringements of
discipline are addressed in terms of what value the child is not displaying. Since staff are
required to model the values corporal punishment is strictly excluded on the basis of our value of
Non-Violence.

Grievance Policy

Reporting Complaints and Resolving Grievances

Because our school philosophy is grounded in the five human values we have both a desire and
a responsibility to ensure that all staff and students maintain a high standard of conduct.
Grievances are managed and resolved, promptly and fairly. Our Grievance Resolution Policy is
aimed at providing a harmonious, happy and productive school environment. The school’s policy
for dealing with complaints and grievances includes processes for raising and responding to
matters of concern identified by staff, parents students. All policies that refer to the processes for
grievances are available at the office on request.

11
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Policy
Student Welfare
Child Protection Policy
encompassing
e Definitions and
concepts
e Legislative
requirements
e Preventative
strategies
e Reporting and
investigating
reportable conduct of
employees
e Investigation
processes
e documentation
Student Discipline
e Code of conduct for

staff

e Code of conduct for
students

e Behaviour
management

Grievance Policy
e Procedures for staff
e Procedures for
parents
e Procedures for
students

Privacy Policy
Aboriginal and Equity Policy
Absences and lateness

Environmental Policy
Excursions and Field Trips

School uniform

Special Approaches to
Teaching and Learning in the
classroom — EHV

Wet weather policy

Disability Policy

Changes in 2009
Reviewed in 2009

Under Review in 2009

Nil

Nil
Nil
Nil
Nil
Nil

Nil

Under review in 2009

Nil

Nil

Access to full text
Available in office

Parents may request a copy
by contacting the school
secretary

Available in teachers’
handbook and Parent
Handbook. A copy of the
policy is displayed in the
school hall.

A full copy of the policy is
available on request.

Available in staff handbook
Available in parent handbook
Available in student
Wellbeing and Discipline
Policy

Full copies of policies are
available on request.
Available in office

Full text in parent handbook

Full text in parent handbook
Full text in parent handbook
Summary in parent
handbook

Full text available by request
from office

Full text in parent handbook

Summary in parent
handbook

Full text available on request
from Principal

Full text in parent handbook

Full text available by request

12
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¢ Reporting Area 11: school determined improvement targets

Achievement Priorities identified in the school’s 2008 Annual Report

Area

Education in Human Values

Organisation and
Administration

Teaching and Learning
(Including Professional
Development)

Building Project Stage 1

Priorities

Continue to skill teachers with
delivering EHV lessons through a 4
day Diploma in Education in Human
Values as offered by Institute of
Sathya Sai Education Australia.

Strategic planning towards creating
a Quality Organisation through
fortnightly meetings to re-evaluate
mission statement to align schools
goals with the Melbourne
Declaration and “Global overview of
Sathya Sai Education.”

Teachers to develop their skills in
Numeracy through the AIS LIEN
and LIN program.

Building three general learning
areas for Kindy, Grade 1 & Grade
2.

Building a new learning centre
and music / multipurpose room.

2009 Priorities area for improvement

Area
Teaching & Learning

(including Professional development)

Service Learning

Organisation & Administration

Priorities

Achievements

Teachers attended four days of
professional development on
methodology of the EHV
teaching

New Mission Statement was
developed through the meeting
and it has been embraced by
staff

Teachers attended a five full day
workshop on LIEN & LIN

Completed and also completed
Building Project Stage 2 which
included four general learning
areas.

Enhance Science Curriculum for 2009

Explore PD of Brain Gym for Junior Primary School

Continue to skill teachers with delivering EHV lessons through
the Diploma in Education in Human Values as offered by
Institute of Sathya Sai Education Australia.

Resource partnerships with the local community based on a
memorandum of understanding for students to experience
active citizenship by serving the local community in usefuls
ways e.g. cleaning the local area, care packs for the homeless

etc...
To review

Risk Assessment Policies

Security Policy

Code of Conduct Policy

Well-Being Policy

Supervision Policy

Communication Policy( to include feedback & review

processes)
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¢ Reporting Area 12: itiatives promoting respect and responsibility

At the Sathya Sai Primary School we believe that education is not only about promoting academic
excellence, education must incorporate values which promote respect and responsibility through healthy
relationships. Our EHV program assists children in developing positive and healthy relationships. The
program examines and promotes pro-active and pro-social behaviours that assist inn creating an
environment in which respect and responsibility and active citizenship are the prime outcomes.

Initiatives promoting respect and responsibility include:

- Weekly EHV lessons

- Integration of values into the wider curriculum

- Promoting National Framework of values

- Community service such as termly singing at the local nursing home

- Students voluntarily participating in the ‘SMILEY’ club which allows students to make items for the
less fortunate e.g. Christmas gifts for the elderly

- Patrticipating in clean up Australia day

- Provide opportunities for students to fun raises for a charity of their choice e.g. bake sale & raising
money for RSPCA Victorian Bush- fire Animal Rescue.

¢ Reporting Area 13: Parent, student and teacher satisfaction

Parents and Friends Report

Functions

The role of the Sathya Sai Primary School Parents and Friends” Association is one of service support for the
school and the school community. It aims to assist and cooperate with the teaching staff in public functions
associated with the school and to promote the school within the wider community.

Membership

The P & F has a President and Vice President and a secretary. Meetings take place on the first Monday of
each month during term time. These meetings are open to all parents of students attending the school and to
all citizens within the school community — a quorum of five is required.

(extracted from Sathya Sai Yearbook 2009)

P & F Committee report 2009
This year has seen the highest recorded level of P & F participation and support in the history of Sathya Sai.

One of the high points was the sudden overnight appearance of a garden full of native plants outside the
new classrooms, courtesy of our phantom P & F gardeners.

The beam- shaking bush dance in May brought together three generations of talented dancers highlighting
how united the school has become.

Many parent volunteered to assist with the swimming carnival and the cross-country race, making them
memorable events.

P & F involvement also touched on many areas, notably tuckshop.

Special thanks goes to those silent work horses who toil and moil tirelessly for the benefit of the school and
“pro bono public”.

We look forward to another year of dedicated parents serving the school.
Nick Hall

Chairperson
P & F Committee
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Teachers & Staff

The school informal feedback from teachers and staff indicates during 2009 staff were generally satisfied in
most areas of our school. There was feedback that in Term 3 & 4 there were many school activities
scheduled like the Art Mela, Music in the Round for 2010 and could be a little taxing on staff. It was decided
that as a staff we will streamline the school calendar and look at integrating more school events.

Students

Informal feedback and student work samples from the school yearbook 2009 clearly show the students enjoy
school and the learning experiences the teachers provide the students at our school. Extracts from the
schools Yearbook 2009 include, “The best thing about this year has been nearly every day”, “My favourite
thing this year was almost everything.”

¢ Reporting Area 13 - summary Financial Information

RECURRENT/CAPITAL INCOME

W Recurrent/Capital Income

W Recurrent Fees and private
income

W State Recurrent Grants
B Commonwealth Recurrent
Grants

m Comm Grants - Capital

W Capital Donations
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RECURRENT/CAPITAL EXPENDITURE

M Recurrent Salaries,
Allowances expenditure

W Recurrent Non salary
expenses

W Total Capital Expenditure

Charts supplied by Bursar from information in the Financial Questionnaire Report prepared by Accountant —

Brian Meldrum (Jenkins Mayberry & Associates)
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